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General description

Your profile combines curiosity, expressive ability, and a clear preference for meaningful work done with autonomy and concentration. You seem

comfortable exploring ideas, learning continuously, and communicating with clarity, yet you do not need constant social stimulation to perform well. You

are likely to do your best when you can understand a subject deeply, organize your thoughts in your own way, and contribute through well-formed ideas

rather than constant visibility.

You tend to learn best through reading, writing, and direct application. This suggests strong potential in environments where concepts can be translated

into practical outcomes, reports, explanations, strategies, or interventions. You appear to work well when expectations are understandable, the purpose is

clear, and there is enough independence to think before acting. Cooperative settings can help you, but you likely prefer relationships that are purposeful

rather than highly demanding socially.

When facing challenges, you may respond better to tasks that feel relevant and intellectually engaging than to pressure-heavy or overly rigid situations.

Recognition matters, but belonging, stability, and a respectful environment appear even more important. Your strongest vocational bridge lies in paths

that combine communication, learning, service, and applied problem solving, especially where you can add value through insight, clarity, and thoughtful

execution.



Personality traits - Big Five

What it measures

Five core dimensions that describe how you think, feel, and behave in a stable way.

What each dimension means

Openness: curiosity, imagination, enjoyment of learning.

Conscientiousness: order, discipline, consistency.

Extraversion: preference for moderate interaction.

Agreeableness: balanced cooperation.

Emotional stability: stable emotional regulation and healthy stress management.

Vocational interpretation

You show a personality pattern that blends curiosity with social selectivity. There is openness to new ideas, change, and broad learning, which favors

exploration, conceptual flexibility, and interest in fields that evolve over time. At the same time, your style is not strongly driven by rigid planning or

constant harmony seeking, so you may prefer spaces where authenticity matters more than formality. Your emotional balance appears moderate,

suggesting that demanding settings can be manageable when the work feels meaningful, but exhausting when pressure is prolonged or unclear.

Vocationally, this profile fits roles that require imagination, communication, and thoughtful independence. You are likely to contribute best where you can

investigate, interpret, explain, or create rather than simply repeat routines. Because your conscientious side is not your main driver, motivation and context

will strongly influence performance; you may thrive when a role captures your interest and gives you room to engage deeply. Environments that mix

intellectual freedom, practical relevance, and moderate interpersonal exchange are likely to bring out your strongest professional version.
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Cognitive styles - MBTI

What it measures

Your natural preferences for how you gain energy, process information, make decisions, and organize your environment.

What each dimension means

E-I: external interaction vs. internal reflection.

S-N: concrete information vs. conceptual information.

T-F: logic vs. values.

J-P: structure vs. flexibility.

Interpreted result

Your pattern points to an introverted, feeling-oriented, and structured style with a practical focus.

Vocational interpretation

You appear to process the world from an inward, reflective stance. This usually supports concentration, depth, and independent thinking, especially in

tasks that require careful judgment before action. Your preference for practical information suggests that you value what can be observed, applied, and

made useful, rather than remaining only at the level of speculation. In decision making, you seem to weigh human impact and personal meaning strongly,

which can make you attentive to context, values, and the consequences of choices for others.

Vocationally, this combination often works well in roles that demand thoughtful analysis, reliable follow-through, and sensitivity to people without

requiring permanent social exposure. You may prefer environments where expectations are defined and where your contribution can be organized and

purposeful. Careers that involve guidance, communication, applied knowledge, or service can fit well, especially when they allow time to prepare ideas

before sharing them. Highly chaotic, emotionally detached, or constantly improvisational settings may feel less natural over time.
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Vocational interests - RIASEC

What it measures

The activities you naturally enjoy and the work environments where you tend to thrive.

What each letter means

R - Realistic: practical work, tools, processes, systems.

I - Investigative: analysis, deep understanding, logical curiosity.

A - Artistic: open creativity, conceptual expression.

S - Social: support, guidance, continuous human interaction.

E - Enterprising: decision-making, initiative, results-oriented leadership.

C - Conventional: administrative order, structure, precision.

Interpreted result

Your interests lean toward creative and enterprising activities, supported by investigative curiosity and practical application.

Vocational interpretation

Your interest profile suggests attraction to fields where ideas can be expressed, shaped, and moved toward visible results. The creative side points to

originality, communication, design, or interpretation, while the enterprising side adds initiative, persuasion, and willingness to mobilize resources or

people around a goal. Investigative curiosity strengthens this by adding a need to understand how things work, ask questions, and explore causes rather

than staying only on the surface. There is also enough practical orientation to keep your interests connected to real outcomes.

In vocational terms, this mix is promising for careers that combine expression, strategy, and applied problem solving. You may enjoy projects that require

building messages, solutions, services, or experiences that influence others in a concrete way. Fields that are purely routine or highly clerical may feel

limiting, especially if they offer little room for initiative or interpretation. You are more likely to stay engaged in pathways where creativity has direction,

ideas can be tested in practice, and your work can both persuade and produce something meaningful.
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Learning styles - VARK

What it measures

Four main ways you process, retain, and understand new information: Visual, Auditory, Reading/Writing, and Kinesthetic.

What each style means

Visual (V): you learn best with diagrams, maps, models, schemes, colors, and visual representations.

Auditory (A): you learn by listening to verbal explanations, discussions, or spoken classes.

Reading/Writing (R): you learn best by reading, taking notes, making summaries and lists.

Kinesthetic (K): you learn by doing: practice, experimentation, simulations, applied demonstrations.

Interpreted result

You learn best through reading and writing, with strong support from hands-on experience and verbal explanation.

Vocational interpretation

Your learning pattern suggests that you absorb information most effectively when you can read, write, summarize, and reorganize it in your own words.

This often supports strong performance in careers that involve documentation, research, explanation, planning, or conceptual understanding. The

practical component in your profile shows that learning becomes more solid when ideas are connected to action, examples, or real situations. Auditory

support also helps, which means discussion and well-structured explanations can reinforce what you study, especially after you have reflected on the

content yourself.

Vocationally, this combination favors educational settings and professional roles where understanding is built through interpretation and application

rather than passive exposure. You may benefit from careers that require reports, written communication, case analysis, protocols, or guided practice.

Environments that teach only through visual stimulation or fast demonstration may not bring out your best performance unless you can later process the

material in writing. You are likely to excel when allowed to turn information into language, structure, and meaningful use.
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Natural talents - CliftonStrengths (Gallup)

What it measures

Stable patterns of thinking, emotion, and behavior that can be developed into strengths.

What each strength represents

Strategist: Sees patterns and chooses the best path forward.

Analytical: Thinks in evidence; tests ideas with data and logic.

Communicator: Turns thoughts into clear, engaging messages.

Learner: Loves learning and improving; enjoys the process.

Responsible: Owns commitments and follows through reliably.

Empathetic: Quickly senses others’ feelings and responds with care.

Positive: Brings optimism and energy; lifts the team’s mood.

Leader: Takes charge, sets direction, and rallies people.

Connector: Builds links between people/ideas; finds meaning in connections.

Adaptable: Stays flexible and effective when plans change.

Interpreted result

Your strongest talents center on learning, communication, responsibility, and a supportive analytical approach.

Vocational interpretation

Your natural talent pattern suggests a person who grows through understanding, explains ideas effectively, and tends to take commitments seriously. The

learning drive indicates genuine enjoyment of acquiring knowledge, not just using it instrumentally. Communication strength adds the ability to translate

ideas clearly, capture attention, and help others understand complex information. Responsibility contributes reliability and care with duties, while

analytical and empathetic tendencies create a useful balance between critical thinking and awareness of people’s needs or perspectives.

This combination is vocationally valuable because it supports roles where knowledge must be learned deeply, communicated well, and applied with care.

You may be especially effective in fields that involve teaching, advising, explaining, training, coordinating, or interpreting information for others. You are

less dependent on charisma alone and more likely to stand out through clarity, preparation, and credibility. Contexts that reward thoughtful contribution,

trustworthiness, and continued development are likely to strengthen these talents and help them become visible professional advantages.
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Behavioral style - DISC

What it measures

How you act, communicate, collaborate, and respond to environmental demands.

What each letter means

D - Dominance: speed, decisiveness, results orientation.

I - Influence: sociability, persuasion, interpersonal energy.

S - Steadiness: patience, consistency, steady pace.

C - Compliance: precision, order, methodical analysis.

Interpreted result

Your behavioral style is mainly influential, with assertive energy, lower patience for heavy routine, and limited attraction to strict control.

Vocational interpretation

Your behavioral style suggests that you can be expressive, persuasive, and energetic when engaged, especially around people, ideas, or goals that matter

to you. There is also enough directness to take initiative and confront issues when needed. At the same time, your profile does not appear naturally

centered on repetitive steadiness or rigid precision for its own sake, which means highly controlled environments may feel draining if they leave little room

for interpretation, movement, or human connection.

From a vocational perspective, this favors roles where communication, influence, initiative, and responsiveness are useful. You may do well in contexts

that require presenting ideas, building relationships, encouraging others, or moving projects forward. Because sustained routine and strict procedural

control are not your strongest drivers, you are likely to thrive better in work that combines structure with flexibility and gives you some space to adapt

your style. Environments that are excessively bureaucratic or detail-policing may reduce motivation, even if you can handle them when necessary.
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Learning style - KOLB

What it measures

How you prefer to learn, process information, and apply knowledge.

What each style means

Diverger: creative, reflective, sees multiple perspectives.

Assimilator: conceptual, logical, model-oriented.

Converger: practical, focused on problem solving.

Accommodator: experiential, learns through direct action.

Interpreted result

Your profile leans toward a pragmatic way of learning, preferring useful application supported by balanced reflection and action.

Vocational interpretation

Your learning profile suggests a preference for knowledge that proves its value in practice. You seem more motivated when ideas can be tested, applied,

and connected to concrete outcomes rather than remaining purely theoretical. Even so, your pattern is relatively balanced, which indicates you can also

reflect, observe, and reason conceptually when the situation demands it. This flexibility is useful because it allows you to move between understanding

and execution instead of becoming stuck in only one mode of learning.

Vocationally, this style supports pathways where theory serves action. You may be especially comfortable in fields that require solving real problems,

adapting knowledge to context, and improving through experience. Careers that combine explanation with implementation can suit you well because they

allow you to think carefully and then translate ideas into results. You may feel less fulfilled in settings that remain abstract for too long without visible

application. Practical relevance is likely to be a strong source of persistence and engagement in your development.
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Values - Schwartz

What it measures

Deep motivational values that guide your behavior, decisions, and long-term satisfaction.

What each value represents

Ethics, justice, and integrity: Doing what’s right; fairness, honesty, and strong moral standards.

Innovation and creativity: Generating new ideas, improving things, and trying better ways to do work.

Community, cooperation, and diversity: Belonging and teamwork; valuing different people and perspectives.

Security and stability: Predictability, safety, and steady conditions (financial and personal).

Social impact: Making a positive difference for others or society through your work.

Continuous learning and development: Growing skills, learning constantly, and improving over time.

Recognition and merit: Being acknowledged and rewarded based on results and contribution.

Autonomy and personal freedom: Independence, choice, and control over how you work and live.

Tradition and continuity: Respecting roots, norms, and keeping what works over time.

Achievement and excellence: High standards, strong performance, and reaching meaningful goals.

Interpreted result

Your leading values emphasize ethics, fairness, community, and a respectful sense of social contribution over status alone.

Vocational interpretation

Your value profile highlights a strong concern for integrity, fairness, and the kind of environment in which people are treated with respect. Community and

cooperation also matter, suggesting that you are not only focused on personal advancement but on the quality of the shared space around you. Social

contribution and stability appear relevant as well, which points to a desire for work that feels honorable, useful, and grounded. Recognition has some

importance, but it does not seem to outweigh principles or relational climate.

In vocational terms, this makes you more likely to commit to careers that feel ethically coherent and socially legitimate. You may prefer organizations and

fields where your work aligns with values you can respect, rather than settings that reward performance while compromising trust or fairness. Careers

involving guidance, service, communication, education, or responsible innovation may resonate more strongly than purely prestige-driven options. When

your values are aligned with your work, motivation is likely to deepen; when they are violated, disengagement may appear even if the opportunity looks

attractive from outside.
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Multiple intelligences - Gardner

What it measures

Your natural cognitive abilities that influence how you learn, process information, and solve problems.

What each intelligence represents

Logical–Mathematical: Reasoning with numbers, patterns, and structured problem-solving.

Linguistic: Using words effectively in speaking, writing, reading, and storytelling.

Musical: Sensitivity to rhythm, tone, melody; learning/expressing through sound.

Interpersonal: Understanding others; empathy, communication, teamwork, and influence.

Intrapersonal: Self-awareness; understanding your emotions, motives, and inner patterns.

Bodily–Kinesthetic: Learning/expressing through movement; coordination and hands-on skill.

Visual–Spatial: Thinking in images; visualizing, design, maps, and mental rotation.

Naturalistic: Noticing and classifying nature and systems; patterns in the environment/living things.

Interpreted result

Your strongest intelligences are linguistic and interpersonal, with good visual-spatial support and expressive sensitivity.

Vocational interpretation

Your intelligence profile suggests strong capacity to work with language, explain ideas, and connect meaningfully with other people. Linguistic strength

supports reading, writing, speaking, and shaping messages clearly, while interpersonal ability favors understanding others, responding to group

dynamics, and communicating with social awareness. Visual-spatial support adds an ability to organize ideas through structure, arrangement, or mental

imagery, which can be useful in design, communication, planning, and interpretation. Musical sensitivity also suggests responsiveness to rhythm, tone,

and expressive nuance.

Vocationally, this pattern points toward careers where communication is not incidental but central. You may do especially well in roles that involve

teaching, counseling, guiding, presenting, interviewing, writing, coordinating, or developing content that others can understand and use. Professions

centered mainly on physical execution or isolated numerical work may feel less natural unless they also involve interpretation or human exchange. Your

profile is strongest where words, people, and structured meaning come together to produce understanding, influence, or support.

53.33%

Logical–Mathematical

93.33%

Linguistic

66.67%

Musical

86.67%

Interpersonal

60%

Intrapersonal

40%

Bodily–Kinesthetic

73.33%

Visual–Spatial

53.33%

Naturalistic



Career anchors - Schein

What it measures

What you need from your career to feel stable, motivated, and committed long term.

What each career anchor represents

Security: Prefers stability, predictability, and long-term job/financial security.

Autonomy: Needs independence, flexibility, and freedom in how work is done.

Creativity: Wants to build/create something new (ideas, products, projects, ventures).

Service: Seeks meaningful work that helps others or contributes to a cause.

Technical competence: Motivated by deep expertise, mastery, and being the go-to specialist.

Management: Driven to lead people, make decisions, and take responsibility for outcomes.

Lifestyle: Prioritizes work–life fit; choices revolve around balance and personal needs.

Challenge: Enjoys tough problems, competition, and “stretch” goals.

Interpreted result

Your strongest career anchor is service, supported by a moderate need for autonomy, balance, creativity, and dependable conditions.

Vocational interpretation

Your career anchor profile suggests that meaningful contribution is a central condition for long-term satisfaction. You appear motivated by work that

helps, supports, or improves life for other people rather than by authority alone. At the same time, you value some independence in how you operate, and

you are likely to appreciate a life structure that does not force you to sacrifice everything for status. Creativity also matters, though more as a meaningful

channel for contribution than as expression without purpose.

This orientation has important vocational implications. You are more likely to feel committed in roles where your effort translates into visible benefit,

guidance, understanding, or care. Careers that offer service with room for personal judgment can fit especially well because they respect both your values

and your working style. Purely hierarchical or power-centered paths may feel less fulfilling if they distance you from direct contribution. You are likely to

build a sustainable career where usefulness, autonomy, and personal coherence matter as much as advancement.
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Motivations - McClelland

What it measures

Internal factors that drive your effort, energy, and persistence.

What each motivation represents

Achievement and recognition: Hitting goals and being acknowledged for results.

Professional growth and development: Learning, leveling up skills, and advancing over time.

Financial security: Stable income and reduced money-related uncertainty.

Autonomy: Freedom to choose how to work and make decisions.

Purpose and impact: Doing meaningful work that benefits others or creates value.

Belonging and teamwork: Feeling part of a supportive team and collaborating well.

Competition and challenge: Performing under pressure, winning, and tackling tough goals.

Creativity and innovation: Creating new ideas, improving, and trying better approaches.

Rewards and benefits: Strong compensation package, perks, and tangible incentives.

Work–life balance: Time and flexibility to sustain life outside work.

Interpreted result

You are most motivated by belonging, financial security, tangible rewards, and recognition within a supportive environment.

Vocational interpretation

Your motivation pattern suggests that work is most energizing when it combines security with human belonging. Feeling part of a team or community

appears especially important, and this is reinforced by the desire for financial stability and fair rewards. Recognition also matters, which means effort is

easier to sustain when it is noticed and valued. In contrast, pure competition, constant disruption, or contribution without visible support may not be

enough to maintain engagement over time.

Vocationally, this points toward careers and environments where trust, reciprocity, and concrete compensation are present together. You may work best in

settings that reward commitment fairly, provide a sense of place, and allow you to feel that your contribution matters to others. Roles built entirely around

rivalry or uncertainty may weaken motivation, even if you have the ability to perform them. Your strongest engagement is likely to emerge where there is

both practical stability and relational connection, allowing you to grow without feeling isolated or exposed.
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Perseverance - Grit

What it measures

Your ability to sustain effort and direction long term, even through frustration or slow progress.

Interpreted result

Your perseverance appears moderate, with effort sustained more easily when the goal feels meaningful and engaging.

Vocational interpretation

Your perseverance profile suggests that you can stay engaged and keep moving forward, but persistence is likely to depend strongly on emotional

connection and perceived relevance. When a task makes sense to you, you may find ways to continue despite difficulty. When it feels disconnected,

repetitive, or unrewarding, maintaining consistent effort may become harder. This does not indicate lack of capacity; rather, it shows that commitment is

closely tied to purpose, interest, and the quality of the environment around the challenge.

In vocational development, this means long-term success will depend less on forcing endurance and more on choosing paths that genuinely fit you.

Careers that connect with your values, communication strengths, and practical interests are more likely to sustain effort naturally. It may help to work with

clear milestones, supportive accountability, and environments that recognize progress. Highly ambiguous or chronically pressured settings could drain

persistence over time, while meaningful projects with visible impact can strengthen your willingness to continue and improve.
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Work context - Person-Environment Fit

What it measures

The type of work environment where you can perform best and feel most satisfied.

Interpreted result

You prefer autonomous, participative, concentrated, and locally stable environments with a collaborative tone.

Vocational interpretation

Your preferred work context combines independence with thoughtful collaboration. You seem to value spaces where you can concentrate, think for

yourself, and still participate in decisions without being trapped in rigid hierarchy. Local stability is important, suggesting comfort with environments that

offer continuity and a clear base rather than constant movement or uncertainty. You also appear to appreciate professional settings where people support

one another and where reputation comes from doing work well, not only from external prestige.

Vocationally, this profile fits careers that allow focused contribution within respectful structures. You may thrive in workplaces where you can manage

tasks with some autonomy, exchange ideas in a meaningful way, and avoid excessive chaos or forced sociability. Environments that demand constant

novelty, unstable direction, or relentless public exposure may be tiring. You are likely to do best where there is room for both concentration and

collaboration, and where the culture supports thoughtful work instead of nonstop pressure or superficial competition.
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Cognitive abilities

What it measures

Core mental abilities that support learning, reasoning, and problem-solving.

What each cognitive ability represents

Logical-numerical reasoning: Solving quantitative problems using logic, patterns, and numbers.

Verbal comprehension and precision: Understanding language clearly and expressing ideas accurately.

Memory and retention: Storing, recalling, and using information over time.

Visuospatial ability: Visualizing shapes/space; understanding visual relationships and mental rotation.

Processing speed and mental agility: Working quickly and accurately; switching attention and thinking fast.

Creativity and divergent thinking: Generating many ideas, alternatives, and original solutions.

Interpreted result

Your strongest cognitive resources are processing speed, creative thinking, and practical logical reasoning.

Vocational interpretation

Your cognitive profile suggests an agile mind that can react, connect ideas, and generate options with relative ease. Processing speed stands out as a

useful resource for handling information quickly, while creative thinking supports originality and alternative approaches. Practical logical reasoning also

appears available, especially when problems are clear and connected to real tasks. Verbal precision and memory seem less dominant than your expressive

and adaptive strengths, which suggests you may think best through active engagement with meaningful material rather than rote retention alone.

From a vocational perspective, this combination supports work that requires responsive thinking, idea generation, and applied analysis. You may be

effective in roles where situations change, solutions must be developed, and communication helps turn understanding into action. Careers demanding

extremely sustained precision in memorization or exhaustive detail control may require more deliberate systems from you. Your strongest performance is

likely to emerge when you can use quick comprehension, flexible reasoning, and inventive problem solving in service of practical outcomes.
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Gaps

What it measures

How far you currently are from the real (academic and professional) demands of the careers or paths you are considering. Specifically, it identifies

which skills, knowledge areas, or habits you need to strengthen so that your choice is viable, sustainable, and leads to strong performance.

Interpreted result

Your main development needs appear in leadership confidence, organization, and resilience under frustration.

Vocational interpretation

Your development profile suggests that your biggest growth opportunities are not in basic communication of ideas, but in sustaining structure and

confidence under pressure. Organization appears to require attention, especially in planning, sequencing, and avoiding last-minute overload. Resilience is

another important area, indicating that setbacks or frustration can affect momentum more than they would in a highly pressure-tolerant profile.

Leadership-related discomfort may reflect hesitation in taking full command or trusting your authority consistently in demanding situations.

Vocationally, these gaps do not block success, but they do shape the conditions under which you are most likely to flourish. You may perform best in

careers where responsibility can increase progressively and where systems, routines, and mentoring support your growth. Fields that combine high

stakes, rigid discipline, and constant pressure may be harder to sustain unless you intentionally strengthen self-management and emotional recovery.

With better organization and greater tolerance for setbacks, many of your current strengths could translate into much more stable professional

performance.
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Careers selected by you

You indicated high interest in activities belonging to the following careers:

Oceanography

Renewable Energy

Speech-Language Therapy

National Security & Defense

Education

Food Engineering

Actuarial Science

Robotics Engineering

Naval Academy

Business Administration

Marketing



Recommended careers

Below are only the careers where there is real compatibility, based on:

core interests and work-environment fit,

stable personality traits,

cognitive and learning style,

internal motivations and values,

...together with the analysis of selected activities.

Oceanography

Oceanography is a strong fit because it combines investigation, applied understanding, and the possibility of working with meaningful real-world

systems rather than staying only in abstract theory. Your profile suggests curiosity, comfort with learning, and the ability to process information

quickly, all of which are valuable in a field that asks for observation, analysis, interpretation, and communication of findings. This path can also suit

your preference for focused work and thoughtful autonomy, since much of the discipline requires sustained attention, independent study, and careful

interpretation before action. At the same time, it is not purely isolated work: communicating results, collaborating with specialists, and connecting

knowledge to environmental or social relevance can give this career the sense of purpose and contribution that appears important to you. It also aligns

with your attraction to creative and investigative tasks, because the field invites exploration and problem solving in changing contexts. This option

may be especially rewarding if you enjoy understanding natural systems deeply and turning that understanding into useful insights for science,

education, conservation, or public decision making.

Renewable Energy

Renewable Energy fits your profile well because it joins practical problem solving with learning, communication, and a sense of ethical relevance. You

seem motivated by meaningful work, fair environments, and contribution that has visible value, and this field often offers exactly that through projects

connected to sustainability, efficiency, and long-term impact. Your combination of curiosity, expressive strength, and applied reasoning can be useful

in a path that requires understanding technical concepts while also explaining them, coordinating with others, and adapting ideas to real settings. The

field can also support your preference for autonomy with purpose, since many roles involve developing solutions, evaluating options, and working

across disciplines without depending on constant social exposure. Because you are less drawn to rigid routine, this area may keep you engaged by

combining structure with evolving challenges. It also suits your motivational pattern: there is practical relevance, room for growth, and connection to

values beyond status alone. This career is especially promising if you want work that feels current, useful, and aligned with broader social

responsibility.

Speech-Language Therapy

Speech-Language Therapy is highly compatible with your profile because it connects service, communication, structured intervention, and meaningful

human impact. Your strongest capacities in language, explanation, learning, and interpersonal understanding are especially relevant in a field centered

on helping people improve communication, expression, and daily functioning. The work usually requires patience, observation, case understanding,

and the ability to adapt interventions to individual needs, all of which fit your reflective and people-aware side. It also offers the kind of purposeful

contribution that appears central to your long-term satisfaction, since progress is often visible in the lives of others and can create a strong sense of

usefulness. This path may also suit your preferred work style because it blends one-to-one interaction with professional autonomy and preparation

rather than demanding constant public exposure or aggressive competition. Although it does require consistency and organization, the human

meaning of the work can support persistence where motivation is connected to relevance. Overall, this is a career that can bring together your

communicative strengths, supportive orientation, and desire to contribute in a concrete and respected way.

Education

Education is a strong vocational match because it allows you to use communication, learning, and service in a direct and meaningful way. Your profile

suggests real strength in understanding ideas and expressing them clearly, which is central in teaching, guiding, explaining, and helping others grow.

You also seem motivated by belonging, contribution, and ethical coherence, all of which can be present in educational settings where the goal is not

only performance but development. This field can suit your reflective style because good teaching depends on preparing, organizing, and translating

content thoughtfully rather than acting impulsively. At the same time, it offers enough human connection to keep the work alive and purposeful

without necessarily requiring constant social intensity in every context. Your interest pattern also supports this option, especially where education

involves creative communication, initiative, and practical application. The main challenge would be maintaining organization and resilience under

workload, but the underlying fit is strong. If supported by good planning habits, this career can become a stable path where your natural voice,

empathy, and love of learning produce visible value for others.



Business Administration

Business Administration can be a good match when approached from its people, communication, and coordination side rather than from a purely rigid

or control-heavy angle. Your profile suggests useful strengths for organizing ideas, understanding different perspectives, communicating clearly, and

moving initiatives forward when the purpose is visible. This field can offer practical stability, room for growth, and roles where belonging, teamwork,

and fair recognition matter, which fits several of your motivational drivers. It may also support your preference for structured contribution with some

autonomy, especially in areas related to operations, human management, training, communication, or project coordination. The strongest fit appears in

environments that value collaboration and thoughtful decision making rather than excessive hierarchy or purely competitive pressure. Because

organization is one of your development areas, you would benefit from building strong planning systems if you choose this path. Even so, the field can

work well for you when it allows meaningful responsibility, relationship management, and strategic communication. In that context, it can become a

versatile platform for applying your strengths in a concrete and professionally valued way.

Marketing

Marketing fits your profile because it combines communication, creativity, persuasion, and practical results. Your strengths in language, message

clarity, and expressive influence are especially useful in a field that depends on understanding audiences, shaping ideas, and turning information into

strategies that connect with people. You also show initiative and an enterprising side, which can help in roles that require proposing campaigns,

presenting concepts, and adapting quickly to changing objectives. Unlike highly technical fields that rely mainly on rigid precision, marketing often

rewards interpretation, responsiveness, and the ability to make ideas meaningful, which aligns well with your natural style. This path can also satisfy

your desire for recognition and tangible outcomes, since the results of communication efforts are often visible and valued. It becomes an even better

fit when the sector or brand aligns with your ethical standards, because purpose and coherence appear important to your motivation. Overall, this

career is promising if you want a space where communication is central, strategy matters, and creativity can be directed toward concrete impact rather

than remaining only conceptual.



Non-recommended careers

These are careers you marked as highly interesting, but where your profile, internal motivations, and the real demands of the field do not align. Therefore,

they are not recommended as primary options.

National Security & Defense

National Security and Defense appears less advisable for your current profile because the field usually demands sustained tolerance for rigid

hierarchy, high-pressure decision making, strict discipline, and comfort with environments where authority, command, and procedural compliance are

central. While you do show some assertiveness and can respond directly when needed, your broader pattern points more clearly toward meaningful

communication, reflective judgment, and contexts with autonomy and participation rather than heavy command structures. You also seem to prefer

ethically coherent and supportive environments, and this field can place people in situations where ambiguity, stress, and institutional demands are

intense and prolonged. Another tension comes from your development areas in resilience and organization, both of which become especially important

in careers with pressure, protocol, and operational consequences. This does not mean you could never function in such a path, but it suggests the fit

would rely more on adaptation than on natural alignment. Compared with other options in your profile, this career may ask you to work against your

preferred way of learning, deciding, and sustaining motivation over time.

Food Engineering

Food Engineering has some attractive elements for you, especially its practical and problem-solving side, but overall it seems less aligned than other

options because the field often depends heavily on procedural rigor, quality control, technical consistency, and sustained attention to structured

systems. Your profile shows curiosity and applied reasoning, which could help, yet your strongest pattern leans more toward communication, service,

and meaning-rich work than toward highly regulated technical execution as a long-term center of motivation. There is also a possible tension with your

lower attraction to routine and strict control, since many roles in this field involve standards, compliance, process monitoring, and detail management

that must be maintained consistently. Because organization is a current growth area, the discipline required by this path could become demanding

unless intentionally strengthened. In addition, your motivational profile appears to respond better to work with clearer interpersonal or expressive

components than to technical environments where contribution is less directly relational. For these reasons, the career is not impossible, but it may

not offer the most natural or sustainable channel for your strongest abilities and values.

Actuarial Science

Actuarial Science is a less recommended option because the field is built around sustained quantitative precision, risk modeling, and meticulous

analytical consistency as a central daily demand. Although you do show practical reasoning and can engage with logic when the context is meaningful,

your profile is notably stronger in language, interpersonal understanding, communication, and creative interpretation than in a narrowly numerical

style of work. The career also tends to reward prolonged detail control, routine analytical discipline, and comfort with highly structured frameworks,

which may not align with your lower attraction to rigid control and your current need to strengthen organization. Another tension is motivational: you

appear more energized by belonging, service, and visible human relevance than by abstract optimization or technical certainty alone. This means you

might be able to perform parts of the work, but the long-term fit may feel dry or restrictive compared with paths that allow more communication and

purpose. Relative to your broader pattern, this option seems more likely to demand compensation strategies than to naturally amplify your strongest

and most sustainable vocational drivers.

Robotics Engineering

Robotics Engineering is an impressive and potentially stimulating field, but it appears less aligned with your current profile because it generally

requires strong sustained interest in technical systems, precision, iterative problem solving, and comfort with a highly engineering-centered mode of

work. You do have curiosity and some practical orientation, which are positives, yet your strongest profile leans toward communication, service,

learning through language, and people-aware contribution. This creates a tension: the field often rewards deep technical immersion and systematic

detail management more than expressive or relational strengths. Your lower attraction to rigid precision and your current development needs in

organization may also make the academic and professional demands of this path heavier over time, especially in settings driven by exactness, testing

cycles, and highly structured project work. In addition, your motivation seems to grow when work feels personally meaningful and socially connected,

whereas this field can become heavily tool- and system-focused. It is not ruled out, but compared with other careers in your results, it seems less likely

to support your most natural way of engaging, persisting, and feeling vocationally fulfilled.

Naval Academy

The Naval Academy appears less suitable because it usually places students in a highly disciplined environment shaped by hierarchy, rule adherence,

institutional culture, and intense external structure. Your profile suggests you function better where there is thoughtful autonomy, participative space,

and concentration without constant command pressure. Even though you can show initiative and directness, your overall pattern is more reflective and

meaning-driven than strongly obedience-centered or militarily structured. This field also tends to demand high resilience under pressure, rapid

adaptation to imposed routines, and comfort with authority systems that leave limited room for personal style. Those demands may clash with your

lower attraction to heavy control and with development areas related to organization and frustration tolerance. Another important tension is

motivational: you appear to seek belonging and contribution in supportive contexts, whereas academy life often prioritizes discipline and institutional

demands over personal working preferences. For these reasons, the path may require substantial adjustment in order to succeed. Compared with

careers that better use your communication, learning, and service strengths, this option seems less naturally aligned with your profile.



United Kingdom

Oceanography

University of Southampton – MSc Oceanography

University of Southampton – MSci Oceanography

University of Exeter – BSc Oceanography

Renewable Energy

University of Exeter – MSc Renewable Energy

University of Edinburgh – MSc Renewable Energy

University of Strathclyde – MSc Renewable Energy

Speech-Language Therapy

University of Sheffield – BSc Speech and Language Therapy

University of Essex – BSc Speech and Language Therapy

University of Reading – BSc Speech and Language Therapy

Education

University of Oxford – BA Education

University of Cambridge – BA Education

University of Bristol – BA Education

Marketing

University of Leeds – BA Marketing

University of Manchester – BA Marketing

University of Strathclyde – BA Marketing

https://www.southampton.ac.uk/courses/oceanography-masters-msc
https://www.southampton.ac.uk/courses/oceanography-degree-msci
https://www.exeter.ac.uk/study/undergraduate/courses/geography/marine/
https://www.exeter.ac.uk/postgraduate/courses/energy/renewableenergy/
https://www.ed.ac.uk/studying/postgraduate/degrees/index.php?r=site/view&id=100
https://www.strath.ac.uk/courses/postgraduatetaught/renewableenergy/
https://www.sheffield.ac.uk/courses/undergraduate/speech-language-therapy
https://www.essex.ac.uk/courses/ug01001/1/bsc-speech-and-language-therapy
https://www.reading.ac.uk/undergraduate/courses/speech-and-language-therapy
https://www.education.ox.ac.uk/study/undergraduate/ba-education/
https://www.educ.cam.ac.uk/admissions/undergraduate/
https://www.bristol.ac.uk/study/undergraduate/2023/education-ba/
https://www.leeds.ac.uk/courses/undergraduate/2023/marketing-ba
https://www.manchester.ac.uk/undergraduate/courses/marketing-ba
https://www.strath.ac.uk/courses/undergraduate/marketing/


International

Oceanography

University of Washington – School of Oceanography

Massachusetts Institute of Technology – Department of Earth, Atmospheric, and Planetary Sciences

University of Tokyo – Department of Ocean Technology, Policy, and Environment

Renewable Energy

Stanford University – Precourt Institute for Energy

University of California, Berkeley – Energy and Resources Group

Imperial College London – Centre for Environmental Policy

Speech-Language Therapy

University of Sydney – Master of Speech Language Pathology

University of Melbourne – Master of Speech Pathology

University of Queensland – Master of Speech Pathology Studies

Education

Harvard University – Graduate School of Education

Stanford University – Graduate School of Education

University of Melbourne – Melbourne Graduate School of Education

Marketing

University of Pennsylvania – The Wharton School

Northwestern University – Kellogg School of Management

University of Melbourne – Melbourne Business School

https://sci.washington.edu/school-of-oceanography/
https://eapsweb.mit.edu/
https://www.oceans.t.u-tokyo.ac.jp/en/
https://energy.stanford.edu/
https://erg.berkeley.edu/
https://www.imperial.ac.uk/centre-for-environmental-policy/
https://www.sydney.edu.au/courses/master-of-speech-language-pathology.html
https://study.unimelb.edu.au/find/courses/graduate/master-of-speech-pathology/
https://future-students.uq.edu.au/study/program/Master-of-Speech-Pathology-Studies-5607
https://www.gse.harvard.edu/
https://ed.stanford.edu/
https://education.unimelb.edu.au/
https://www.wharton.upenn.edu/marketing-department/
https://www.kellogg.northwestern.edu/marketing.aspx
https://mbs.edu/marketing


Salary comparison table

Important notes

The values shown are approximate, based on public sources, and can vary significantly depending on experience, city, company, specialization,

and benefits.

These figures do not guarantee a specific salary; they are only reference estimates to compare pay scales between the two countries.

Career United Kingdom (annually) International (annually)

-

Oceanography USD 30,000 – USD 50,000 USD 40,000 – USD 70,000

Renewable Energy USD 35,000 – USD 60,000 USD 45,000 – USD 80,000

Speech-Language Therapy USD 25,000 – USD 45,000 USD 35,000 – USD 65,000

Education USD 30,000 – USD 50,000 USD 40,000 – USD 70,000

Marketing USD 35,000 – USD 60,000 USD 45,000 – USD 80,000



Action plan

Oceanography

Months 1-2 Introduction to Oceanography

Gain foundational knowledge of oceanographic principles and methodologies.

1. Introduction to Oceanography – Coursera

2. Fundamentals of Oceanography – edX

3. Oceanography: A Key to Better Understanding – FutureLearn

Months 3-4 Marine Biology and Ecology

Explore the biological aspects of marine environments and their ecological interactions.

1. Marine Biology – Coursera

2. Marine Ecology – edX

Months 5-6 Physical Oceanography and Climate Dynamics

Understand the physical processes governing ocean circulation and their impact on climate.

1. Physical Oceanography – Coursera

Renewable Energy

Months 1-2 Introduction to Renewable Energy

Learn about various renewable energy sources and their global significance.

1. Renewable Energy and Green Building Entrepreneurship – Coursera

2. Renewable Energy – edX

3. Introduction to Renewable Energy – FutureLearn

Months 3-4 Sustainable Energy Systems

Delve into the design and implementation of sustainable energy solutions.

1. Sustainable Energy – Coursera

2. Sustainable Energy Systems – edX

Months 5-6 Energy Policy and Economics

Understand the economic and policy aspects influencing renewable energy adoption.

1. Energy Within Environmental Constraints – Coursera

https://www.coursera.org/learn/introduction-oceanography
https://www.edx.org/course/fundamentals-of-oceanography
https://www.futurelearn.com/courses/oceanography
https://www.coursera.org/learn/marine-biology
https://www.edx.org/course/marine-ecology
https://www.coursera.org/learn/physical-oceanography
https://www.coursera.org/learn/renewable-energy
https://www.edx.org/subject/renewable-energy
https://www.futurelearn.com/courses/renewable-energy
https://www.coursera.org/learn/sustainable-energy
https://www.edx.org/course/sustainable-energy-systems
https://www.coursera.org/learn/energy-environment


Speech-Language Therapy

Months 1-2 Foundations of Speech-Language Pathology

Learn the basics of speech and language development and disorders.

1. Speech and Language Therapy – FutureLearn

2. Introduction to Speech-Language Pathology – edX

3. Speech-Language Pathology – Coursera

Months 3-4 Assessment and Diagnosis in Speech-Language Pathology

Explore methods for evaluating and diagnosing speech and language disorders.

1. Speech and Language Assessment – FutureLearn

2. Speech-Language Pathology Assessment – edX

Months 5-6 Therapeutic Interventions in Speech-Language Pathology

Study evidence-based interventions for treating speech and language disorders.

1. Speech and Language Therapy Interventions – FutureLearn

Education

Months 1-2 Introduction to Education

Understand the fundamentals of educational theories and practices.

1. Introduction to Education – Coursera

2. Foundations of Education – edX

3. Education and Society – FutureLearn

Months 3-4 Curriculum Development and Instruction

Learn about designing and implementing effective curricula and teaching strategies.

1. Curriculum and Instruction – Coursera

2. Curriculum Development – edX

Months 5-6 Educational Assessment and Evaluation

Explore methods for assessing and evaluating educational outcomes.

1. Assessment in Education – Coursera

https://www.futurelearn.com/courses/speech-and-language-therapy
https://www.edx.org/course/introduction-to-speech-language-pathology
https://www.coursera.org/learn/speech-language-pathology
https://www.futurelearn.com/courses/speech-and-language-assessment
https://www.edx.org/course/speech-language-pathology-assessment
https://www.futurelearn.com/courses/speech-and-language-therapy-interventions
https://www.coursera.org/learn/introduction-education
https://www.edx.org/course/foundations-of-education
https://www.futurelearn.com/courses/education-and-society
https://www.coursera.org/learn/curriculum-instruction
https://www.edx.org/course/curriculum-development
https://www.coursera.org/learn/assessment-education


Marketing

Months 1-2 Introduction to Marketing

Learn the basics of marketing principles and strategies.

1. Introduction to Marketing – Coursera

2. Marketing Fundamentals – edX

3. Marketing in a Digital World – FutureLearn

Months 3-4 Consumer Behavior and Market Research

Understand consumer behavior and learn techniques for market research.

1. Consumer Behavior – Coursera

2. Market Research – edX

Months 5-6 Digital Marketing Strategies

Explore strategies for marketing in the digital era.

1. Digital Marketing – Coursera

https://www.coursera.org/learn/marketing
https://www.edx.org/course/marketing-fundamentals
https://www.futurelearn.com/courses/marketing-in-a-digital-world
https://www.coursera.org/learn/consumer-behavior
https://www.edx.org/course/market-research
https://www.coursera.org/learn/digital-marketing


Conclusion

Your vocational decision is not only about choosing a degree; it is about understanding who you are, how you function, what drives you, and the type of

environments where you can grow with authenticity and stability. Throughout this process, we analyzed your personal traits, internal motivations, natural

learning style, the way you relate to challenges, your decision-making approach, and the specific activities you genuinely enjoy-or would rather avoid. This

integration, supported by validated psychological models and by your own behavior in the proposed scenarios, reveals a coherent and clear profile with

strengths that can become a real competitive advantage when directed toward the right paths.

The most valuable outcome of this analysis is that it highlights something essential: your preferences are not temporary impulses—they are rooted in your

cognitive structure, your internal rhythm, and your unique way of interpreting the world. That is why the recommended careers are not simple suggestions,

but realistic routes where your profile has a strong probability of thriving, progressing with stability, and building a professional future aligned with your

identity. On the other hand, the non-recommended careers do not question your abilities; instead, they point out mismatches between what those

professions demand day-to-day and the way you naturally work best-protecting you from frustration, burnout, and rushed decisions.

The purpose of this report is not to limit you, but to empower you. With this information, you now have a clear map of your strengths, the environments

where you will have the most energy and sense of purpose, and the routes where your effort is most likely to turn into real growth. Your final decision will

always include personal nuances, but you now have a deep, objective, evidence-based analysis that allows you to choose from clarity rather than

uncertainty.

Your journey is only beginning. And if you choose a path that is consistent with your nature, your talents, and your way of learning, you will not only move

forward-you will become the best version of yourself in the place where you truly belong.


